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Employing Bricklaying Apprentices
Makes Good Sense Say Employers

The Australian Brick & Blocklaying Training Foundation (ABBTF) has
welcomed a national research report that reveals bricklaying employers
believe employing an apprentice makes good business sense.

The report “Barriers and Drivers for bricklaying Apprenticeships” was financed
by the Department of Education, Employment and Workplace Relations
(DEEWR) as an industry Pathways Project and prepared for the Construction
and Property Services Industry Skills Council (CPSISC).

According to Geoff Noble, ABBTF general manager, the report also revealed
employers believe an apprentice is more likely to stay with an employer over
the 3-4 years.

“Another influencing factor for employing apprentices was the fact that the
employer was once an apprentice when they first started out in the industry.”
However, it should also be noted that the majority of bricklayers who have
never done trade training also supported the importance of having trade
training for bricklaying.

Geoff Noble went on to comment, “Employers also reported an apprentice
also costs less to employ, with a high percentage stating that second and third
year apprentices assist them to make money”.

Employers also say attributes of a good bricklayer include; the quality of work
done, someone who listens to the employer, being able to work within a team,
an ability to read plans and getting the job done.

The research project was completed by the consulting firm Altegis Group and
included surveys gaining insights from 365 bricklayers, 369 apprentices and
students and 83 bricklaying lecturers. Forums were also held in five states.
The ABBTF supported the research project and was involved in the Steering
Committee along with a variety of industry representatives.

“The research reveals some major challenges for the industry to ensure we
have sufficient well trained bricklayers to meet future demand. The ABBTF will
use the research findings to strengthen its marketing and other strategies to
address the skill shortage in bricklaying.



“The ABBTF's $6,000 subsidy, for bricklaying employers to take on
apprentices, is working well but we need to reinforce the fact that bricklaying
is a worthwhile career that enables a bricklayer to go on to become a builder,
site manager and beyond. There are some very good examples of industry
leaders who started out as bricklayers. We are also highlighting the fact that a
bricklayer normally works in the outdoors, has plenty of freedom and can earn
very good money,” Geoff Noble added.

Access to copies of the full report can be obtained by contacting the ABBTF
on 1300 66 44 96 or visit the website www.becomeabricklayer.com.au
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