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Industry Needs to Keep Recruiting & Training 
Bricklaying Apprentices 

 
The Australian Brick & Blocklaying Training Foundation (ABBTF) has urged 
employers to keep recruiting bricklaying apprentices despite the downturn in the 
construction industry. 
 
According to Geoff Noble, ABBTF’s general manager, despite a drop in building 
approvals, we cannot escape the fact that many bricklayers are aged between 45 
and 75 years of age. In comparison, as little as 15% or less are only 18 to 25 years of 
age. 
 
“A large percentage of bricklayers will retire in the next 10-15 years.  While the 
decline in superannuation values may mean some trades will stay on longer, we 
cannot escape the fact that this will leave a substantial void in bricklaying trade 
availability in years to come. 
 
“Contractors can take full advantage of the ABBTF wages support of $6,000 and 
other programs and incentives on offer to sustain their skilled bricklayer workforce, 
well into the future,” said Geoff Noble.  
 
Noble says, given the cyclical nature of the construction industry, an investment in 
apprentices today is essential to maintain the level of trades people likely to be 
required in strong building construction times. 
 
“A sustainable trade qualified workforce will not only ensure productivity but will also 
address rising costs in construction. The ABBTF is supporting the employment of 
apprentices with our subsidies direct to employers and through Group Training 
Organisations. There is an ABBTF subsidy of $6,000 plus a Federal Government 
subsidy of $4,000.  

 
“Our pre-apprenticeship incentive has assisted many young people completing pre-
apprenticeships so far this year. Pre-apprenticeship training ensures participants 
have a range of basic skills which will make them more productive when they start 
their apprenticeship, Geoff Noble continued. 

 
The ABBTF’s Mature Age allowance also supports employers of mature aged 
apprentices. This program encourages mature age people to take up bricklaying at a 
later stage and offers the opportunity for bricklayers who have been working in the 
industry to obtain their qualifications. 
 
For more information about the ABBTF’s apprenticeship subsidies for employers call 
1300 66 44 96 or visit www.becomeabricklayer.com.au 
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Geoff Noble, ABBTF General Manager, is available for interview and can be 
contacted on 0418 388 774. 
 
For further enquiries contact: 
Sasha Public Relations 
Phone: (02) 9971 2073 
Mobile: 0408 247 986 
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