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TASMANIA

Supported by the Brick and  
Block Manufacturers of Australia

"The best thing that we have ever 
contributed to was the ABBTF levy on 
bricks and blocks to help build 
awareness of the trade. We strongly 
believe that if this had not been 
introduced, the bricklaying trade here 
in Tasmania would have been in trouble 
as our apprentice numbers were 
declining.

"ABBTF has done a marvellous job in 
supporting the industry in Tasmania. 
Their work in promoting bricklaying 
apprenticeships has definitely 
contributed to an increase in 
apprenticeships, and the Step Out in 
Bricks Programs run at high schools are 
giving students a great insight into the 
trade,” Paul said.

Paul is a true Tasmanian, born and bred 
in Launceston and lives with his wife 
and two children in Hobart.

Justin Re-Building His 
Former School
Former student Justin Stokes has made 
huge strides in the field of bricklaying in 
the last couple of years.  Justin 
completed Grade 10 in 2008 and had 
always wanted a “hands on” career 
pathway. He recently received a Best 
1st Year Apprentice Award in 
Bricklaying. Justin’s thoughts on 
receiving the honour was typically 
modest saying “it’s just great to be 
doing something I enjoy”. 

After nearly 20 years in the construction 
and housing industry, Paul McKay decided 
to leave the commercial sector to become 
a lecturer in bricklaying at the Skills 
Institute (Clarence campus) in Hobart.

Two years since making the move, Paul, 
who is also president of the Tasmanian 
Master Bricklayers Association, is still 
highly enthusiastic about the difference 
quality training can make.

"My philosophy for achieving a good 
training outcome is to ensure that the 
learning environment is as enjoyable as 
possible so students are comfortable in 
a class situation," Paul said.

"I believe this helps not just with their 
learning at TAFE, but also with their 
confidence in the long run. If they enjoy 
the formal learning side of things, they 
are more likely to be able to apply these 
skills confidently on site.

"I really enjoy seeing the apprentices 
improve, not only in their practical skills 
but in their knowledge of the trade. 
When they finally finish their training, it is 
very fulfilling to have played a part in 
their career," he added.

Paul spends about six to eight weeks a 
year out on site, mainly for site visits but 
also for site assessments, where he is 

checking the accuracy and neatness of 
students' work as well as ensuring that 
they have followed Australian standards 
and manufacturers' instructions.

"I also like to talk with the employer to 
get feedback on how the apprentice is 
going with their practical skills, and if 
there are any particular areas that they 
need to improve on," Paul said.

Paul sees good prospects for 
apprentices entering the industry, 
provided they have the right attitude.

"They must be keen and have a good 
work ethic.  We can teach them the 
practical and theory side, but they need 
to want to be a bricklayer, otherwise they 
are wasting our time and theirs.

"Bricklaying is a good trade due to being 
outdoors most of the time. Like any job, 
the more you put in, the more rewards 
you will reap. Bricklaying can be a 
stepping stone to so many other roles in 
the industry, such as a builder, surveyor or 
even a TAFE teacher," Paul said.

As president of the Tasmanian Master 
Bricklayers Association for the past three 
years, Paul has also been actively 
involved in promoting the trade to the 
broader community as well as potential 
apprentices.

Paul McKay – Making a Difference



It’s an outstanding result for the ever 
smiling Justin who was amongst a group 
of 12 enthusiastic students involved in 
the innovative ‘Step Out in Bricks’ 
program. The program was organised by 
Ulverstone High during November 2008 
and ran for a full week replicating 
worksite conditions and expectations.

Skills were developed across a range of 
construction areas and as a result Justin 
secured an apprenticeship as a bricklayer 
with leading local construction group 
Meadcon.

Sam Walters was another student 
involved in the ‘Step Out in Bricks’ 
program who also gained an 
apprenticeship as a carpenter, also with 
Meadcon. Both Sam and Justin often 
work together on sites on the North 
West Coast.

Justin recently returned to Ulverstone 
High to complete the building 
development work being done adjacent 
the existing gymnasium.  Memories 
returned of his former school 
environment that had now become his 
worksite when he returned earlier this 
year.  Justin was grateful to the school 
that supported his ambition to move into 
a career that he had always desired.

Geoff Noble, ABBTF general manager 
commented that Ulverstone is a fine 
example of a High School fully 
embracing authentic learning for their 
students when he visited the school.

“It is an outstanding outcome for 
Ulverstone High to have two former 
students involved in the continuing 
improvement of the schools facilities.  
Congratulations on the great results for 
the effort put in by all concerned within 
the school to foster such an excellent 
learning environment,” said Geoff.

 

Apprentices Make their 
Mark on Kingston High

Two apprentices are using their skills to 
leave their mark on Kingston High 
School. Luke Randall is a first year 
apprentice and Hayden Cody is a fourth 
year apprentice, both employed by PJ & 
GM Cody Bricklaying.

Peter Cody is responsible for apprentice 
training and it was a condition of the 
project contract that there must be 
apprentices employed on the job. Both 
apprentices have worked on all buildings 
and associated works at the Kingston 
High School.

Adbri Masonry block work was specified 
by JAWS Architects and the masonry 
used on the project was Regular 1001 
Natural and Regular 1001 Charcoal 
blocks and Honed Charcoal Slimline 
blocks to achieve the desired pattern.

Vos Constructions are the principal 
contractors and there are a few minor 
retaining walls left to be done. The 
project is nearing completion and due 
for completion early next year.

Hayden and Luke can take pride in being 
part of the team to build the school.  
They can always look back on the job 
and say “I built that!”

New ABBTF Website

A new website has been launched by 
ABBTF as part of a complete redesign 
of our marketing and communications 
program.

www.becomeabricklayer.com.au has 
been redesigned to make it more 
attractive and informative for those 
seeking a career as a bricklayer.

Geoff Noble, ABBTF's general manager, 
said that following a review of its 
operational and marketing strategies, 
the decision was made to redesign the 
website.

"The website makes it much easier for 
young people to find out about a career 
in brick and blocklaying. The site is 
simple to navigate, explains what a 
bricklayer does and what makes a good 
bricklayer. It points out all the good 
reasons for becoming a bricklayer, said 
Geoff Noble.

"The new website details how to get 
qualified as a bricklayer, the best 
sources of information and the 
incentives available. ABBTF's State 
newsletters and media releases are on 
the site as well.

"There is a section for employers which 
explains why it makes good business 
sense to take on an apprentice and the 
incentives available,” Geoff concluded.

If you are looking for information about 
the structure and purpose of  ABBTF 
and its strategies, you can go to another 
website www.abbtf.com.au. This 
website explains who we are, the brick 
and block companies we represent and 
our strategies to address the skill 
shortage in bricklaying.

L-R: Geoff Noble – ABBTF, Apprentices 
Sam Walters and Justin Stokes and 
Principal Glen Lutwyche outside the 
new development

One of the six ‘Learning Pods’ at 
Kingston High School

L-R: Apprentices Luke Randall and Hayden 
Cody, Bricklayers Shane and Peter Cody 
and Dave Mason from Vos Constructions.
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Introduced financial support for existing • 
workers to have their bricklaying skills assessed 
and recognised, to enable completion of gap 
training to achieve a qualification in bricklaying.

Support and involvement in events at • 
regional and national levels to promote 
high achievers and excellence in bricklaying 
including WorldSkills, Golden Trowel and Brick 
Masterclass.

Initiate collaborative meetings of TAFE training • 
personnel for validation of the new training 
package, resource sharing and receiving 
ABBTF and industry information.

Creation of new marketing image and logo to • 
focus on the separate targets of the potential 
apprentice and to the bricklayer as the 
employer.

A new website to attract young people into • 
bricklaying.

Publication of 18 editions of newsletters which • 
have been revamped to target bricklayers and 
industry stakeholders.

Attendance at 134 career events and • 
promotions to encourage young people into 
the trade.

During the year to June 2010 Australian Brick & Blocklaying 
Training Foundation (ABBTF) achieved the following:

Increased the number of supported • 
apprentices by subsidies to their employers 
based on satisfactory training outcomes. The 
number has increased to 2,144 which is 34% 
higher than 2009.

Introduction of new Brickstart bonus to • 
employers in year one in some states as a 
short term promotion to boost apprentice 
commencements.

Support for mature aged apprentices or • 
their employers to overcome their financial 
disadvantage.

More than 2,400 secondary students • 
participated in ABBTF Step Out Programs to 
gain hands-on experience in bricklaying.

Support for pre-entry training in bricklaying • 
which saw 950 enrolments in preparation for an 
apprenticeship.

Deployment of three field representatives • 
across QLD, NSW and WA and two 
promotional Try a Trade vans to improve 
our coverage and influence with potential 
employers, school students and careers expos.

Extension of the regional travel allowance to • 
apprentices to more states to overcome the 
disadvantage of distance from training centres.

The full Statutory Annual Report will be available on the website or hardcopy on request.
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Step Out Program
for Students

Operating Results
2009/10

No.s
2008/09

No.s Financial Results
2009/10
$000’s

2008/09
$000’s

Apprentices Supported by ABBTF 2,144 1,628 Revenue 7,074 6,635

Mature Apprentices Supported 61 79 Total Expenditure 9,251 6,477

Apprentices in Training 2,776 2,641 Operating Surplus (2,177) 158

Step Out Program Students 2,424 3,027 Training Reserve 2,247 4,424

App Regional Travel Support 30 0 App Subsidies to Employers 6,420 3,533

Pre-Apprenticeship Enrolments 950 635 Training Support 270 316

TAFE Colleges and RTO’s 52 50 Step Out Program 730 747

Group Training Organisations 67 70 Promotion 742 790

Careers Events Attended 134 124 Development 650 649

Newsletter Mailing List 50,000 44,000 Administration 439 442

Operating results for 2009/2010
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Wynyard High Step Out in 
Bricks Sets a New Style

Wynyard High School recently 
introduced 12, Grade 10 students into 
the ABBTF Step Out in Bricks 
bricklaying program. The program was 
a huge success within the school 
community, successfully highlighting 
bricklaying and bringing together 
various learning threads. 

Wayne Singleton Bricklaying again 
supported the Wynyard program with 
bricklayer Ashley Stones proving to be 
an ideal role model with the students 
group. Ashley was able to talk to the 
group at a “young person’s” level, over 
the period of the project. He was able 
to speak of hours worked, expectations 
and the benefits of completing a 
bricklaying apprenticeship.

Wynyard High gained full student 
involvement by having student Jordan 
Matthews manage the project.

Project management involved learning 
the brick product and developing three 
possible designs, making a 1:32 scale 
model of three options, presenting 
these to senior staff.

These guidelines ensured the group not 
only developed some basic bricklaying 
skills but also gained an understanding 
of planning and a knowledge of the 
manufacturing process with the industry.

Graeme Hart from Adbri’s Ulverstone 
plant spoke with Jordan about the 
product range that would benefit the 
various designs.

Chris Kelly, Tasco Burnie Manager, also 
gave Jordan advice on the best use of 
product and gave a tour of the Tasco 
facilities for the students.

The final design selected was a curved 
seating at the front of the school, 
highlighted with a planter area 
incorporated at the entrance to the school.

Ashley had the students humming and 
after two days practice the group was 
ready to start. The work had the school 
and the community engaged as the 
project brought together students with 
an interest in bricklaying, motivated local 
producers and the entire student body 
reshaping the entrance to the school.

Many thanks to ABBTF member support 
again for this program, bricklaying as a 
profile within the school and community 
image has been raised to new levels.

Thumps up or Trowels up for Bricklaying!

Jordan explaining his design model to 
Wynyard Principal Mr David Raw

Graeme Hart from Adbri Masonry 
assists Jordan with advice Brickies Muscles!

Ashley Stones with the boys and their completed project

Chris Kelly – Tasco Burnie Manager with 
students following the Tasco tour


